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for the payment of payroll taxes and collection of taxes from payroll on 
subcontracted employees.  County will provide notice of the relationship 
between County and CMCC to each employee it hires and subcontracts to 
CMCC or otherwise assigns to perform services for CMCC.   
 

4. QUALIFICATIONS OF PERSONNEL:  The County certifies that each 
employee subcontracted to CMCC shall be screened and qualified for the 
position to which assigned.  Additionally all employees assigned to CMCC will 
have fulfilled the County backgrounding requirements. 
 

5. PROTECTED INFORMATION:  Consistent with the Information Privacy and 
Security Agreement between CMCC and the County employees 
subcontracted to CMCC will abide by all policies governing private, 
confidential and protected data to meet all mandatory federal, state and local 
regulations, including MGDPA and HIPAA regulations existing and future.   

 
6. COMPENSATION:  The County will bill CMCC for labor costs (wages, benefits 

and taxes) associated with administrative staffing for actual hours worked per 
pay period.  The payment transaction will via warrant.    
 

7. WORKERS’ COMPENSATION:  County shall secure workers’ compensation 
coverage in such amounts as is required by applicable law and shall be 
responsible for the management of workers’ compensation claims and claims 
filings related procedures for its leased employees for services which they 
perform as leased employees.  While County shall retain a right of direction 
and control over the management of safety, risk and hazard control involving 
subcontracted employees performing work at CMCC’s work sites, as may be 
required by applicable state and federal laws, compliance with all applicable 
laws related to such matters is also a responsibility of CMCC.   

 
8. GOVERNMENT INVESTIGATIONS, LEGAL ACTIONS OR INQUIRIES:  Each 

party acknowledges that it is essential to their performance under this 
Agreement that they have complete knowledge of any government 
investigation or inquiry or private adversary action which could in any manner 
impact upon the types of duties contemplated by this Agreement.   

 
9. CMCC OBLIGATIONS AND RIGHTS:  CMCC has the right to accept or cancel 

the assignment of any subcontracted employee.  CMCC agrees that in making 
such decisions it will at all times comply with all applicable laws.  CMCC 
agrees that it will obtain and provide to County at the end of each pay period 
records of time worked by each subcontracted employee, verify their exempt 
or non-exempt status, and that all hours worked by subcontracted employees 
will be reported to County and affirm they are accurate and are in accordance 
with applicable state and federal law.  These records submitted to County shall 
become the basis for County to issue all payroll checks to subcontracted 
employees.   

 
 

10. GENERAL PROVISIONS: 
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TOWN OF DARLING 
S1/2 OF SE1/4 OF NE1/4 

SECTION 5, TOWNSHIP 130, RANGE 30    (09.0032.000)                $2,500.00 
 

TOWN OF MORRILL 
NW1/4 OF SW1/4 

SECTION 1, TOWNSHIP 39, RANGE 29      (17.0131.000)         $9,000.00 
 

TOWN OF SCANDIA VALLEY – 10TH ADDN TO SHAMINEAU PARK 
LOT 382                              (29.2342.000)      $1,000.00 

(This parcel will be sold as unbuildable & only be offered to the adjoining owners) 
 

CITY OF GENOLA - VILLAGE OF NEW PIERZ 
LOTS 6, 8, 9 & 10 LESS E 20 FT OF LOT 10 & PT OF LOT 7 DESC AS: COM 25 FT 

 E OF NW COR, ELY 15 FT, SLY 100 FT, WLY 40 FT, NLY 30 FT, ELY 25 FT, NLY 70 FT 
 TO BEG, BEING IN BLK 1    (37.0041.000)      (Del Sp)                $10,000.00 

 
CITY OF MOTLEY - AA WHITE'S ADDN 

LOT 2, BLOCK 1   (41.0331.000)                       $ 4,125.00 
 

CITY OF UPSALA - UPSALA BDY COMM #1 
LOT 10, BLOCK 1 LESS PT  TO STATE FOR HWY    

     (47.0296.000)            (Del Sp)                          $ 1,000.00 
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